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Prior to assessing candidates, our experts help you develop 

to help you compare job candidates. Once established, 
our clients deliver the PSA to their candidates over the 
Internet—hiring managers or HR administrators simply 
forward a link. The assessment does not need to be 
monitored, so the candidate can take it from any computer 
with Internet access. The system instantly scores the 
assessment and informs the hiring managers where they 
can access the results. 

The hiring manager can use the results as a screening 

onboarding process.����ǯ� ��� ���� ����ǫ
business partner.

The 
™ measures 

 
onboarding, and managing 
sales people and account 
managers. 

The “job modeling” feature 
of the PSA is unique and can be customized by company, 

preference.��� ������ ����� ������ǫ
tell you what you want to hear instead of the truth. 

of failure in a sales job is very high, considering hiring and 
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• 

• 
each year.

• 
each year.
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Select and retain high performance sales people

• 20 Performance Indicators

Less than 60 minutes
No administrator or proctoring required

• Company
• 
• Manager
• 

• 
• Development
• Management
• 

Yes

Internet
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• Performance Model Comparison
• 
• Strategic Workforce Planning
• Candidate Matching

• 
• Comparison Summary
• 
• 

Peak Pathways
Dan Weber, CEO/Executive Coach
Direct: 402.203.9004
danweber@peakpathways.com
www.peakpathways.com


